ANALYZING YOUR SCORES

Instructions Action Planning
* Refer back either to your Team 1. What are your overall reactions to your scores?
Leader Self-Assessment or Team

Member Self-Assessment

Effectiveness Score Ranges chart.

* Note your highest and lowest scores.

* Think about your role either as a
team leader or team member and

answer the following questions. 2. Which results please you most?

3. How would you like to see your scores improved?

4, What steps can you take to improve your scores?

5. What obstacles might keep you from taking the steps listed above and how

can you overcome them?
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